Holiday Inn
Resort

HUMAN RESOURCES POLICY

By adopting the principles of sustainabilityy, HOLIDAY INN RESOR
provide all material and moral rights of personnel equally and
discrimination, from the selection of personnel to their termination.

HOLIDAY INN RESORT BODRUM protects the rights of its employees
with legal regulations,

HOLIDAY INN RESORT BODRUM identifies possible discrimination 2

necessary actions to prevent discrimination .

HOLIDAY INN RESORT BODRUM raises awareness and provides training t
prevent exploitation of vulnerable groups and to protect them, and takes action b
possible complaints and suggestions.

HOLIDAY INN RESORT BODRUM protects children and all employees agz
harassment and exploitation and complies with legal regulations.

HOLIDAY INN RESORT BODRUM identifies the Vulnerable group and undg
protect it.

Within HOLIDAY INN RESORT BODRUM It sets out the criteria that
local employees to develop and advance into management positions . It undertakes ¢
these critetia equally to employees (Local and/or Non-Local) in the same positions .

Within HOLIDAY INN RESORT BODRUM is committed to providing the

training and support to ensure equal employment and advancement opportunitie

people.

HOLIDAY INN RESORT BODRUM always gives priority to the local g

ivelthood is tourism in the selection of personnel.
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